MICs Group of Health Services
JOB DESCRIPTION

Department: Nursing Position: Registered Practical Nurse
Date: February 2008 Classification: SEIU
Revised: January 30, 2018 Facility: MICs

GENERAL ACCOUNTABILITIES

The Registered Practical Nurse is responsible for providing safe, quality nursing care to clients and
families under the supervision of a Registered Nurse and is accountable to the Patient Care Manager.

NATURE AND SCOPE

The Registered Practical Nurse is a member of the Patient Care Team and is a full-time/part-time union
position responsible to the Patient Care Manager. The Registered Practical Nurse is responsible to
provide patient care which will be under the general headings 1) Direct Patient Care; 2)
Communication/Recordkeeping; 3) Patient/Family Teaching 4) Leadership; 5) Personal/Professional
Growth; 6) Health and Safety; 7) Patient/Resident Safety for Team Members; and 8) Other.

SPECIFIC ACCOUNTABILITIES

1) Direct Patient Care

Provide patient care according to the Nursing Process, College of Nurses Standards and facility
policies and procedures

Assist in the assessment of the needs of clients and families

Participate in the planning and evaluating of the care provided

Provide care according to the developed care plan including the reinforcement of health
teaching

Provide exercises and activities according to the limitations/capabilities of the patient

Provide escort service when necessary for ambulance transfers out of the facility

Demonstrate the ability to cope with fluctuations in patient loads and changes in normal
routines; demonstrate the ability to prioritize appropriately

2) Communication/Recordkeeping

Refer and report pertinent information to other members of the Patient Care Team, the patient
and the family within approved confidentiality guidelines

Communicate client information accurately and promptly to appropriate members of the health
care teams

Record care given accurately and appropriately; document in notes the effects and outcomes of
care provided in keeping with the pre-established care plan

Report and maintain documentation in accordance with the policies and procedures of the
hospital

Prepare and keep records and report (including work loading) in compliance with the policies of
the employing agency and standards set by the College of Nurses of Ontario

Administer medications and treatments therapeutically and correctly according to the College of
Nurses and the facility policies and procedures

3) Patient/Family Teaching

Assess patient/family learning readiness and level of comprehension
Ensure that patient teaching is carried out according to the needs of the client/family
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4)

5)

6)

7)

8)

Leadership

Utilize human relations skills to promote a positive environment in which the health care team
can work cooperatively

Demonstrate role model behaviour in documentation, patient care and teaching, nursing care
planning and development of interpersonal relationships

Participate in the orientation of new staff as assigned; resource to new staff members

Personal and Professional Growth

Maintain current knowledge of organizational and departmental policies and procedures and
provide input; function within these policies and procedures

Maintain knowledge of current nursing practice; maintain skills certifications

Serve on hospital committees

Identify own learning needs and seek opportunities for continuing education; willing to share
information with others

Willing to participate in change

Health & Safety

Work in compliance with the Ontario OH&S Act and Regulations

Use personal protective equipment, clothing and safety devices in accordance with MICs
Workplace Health & Safety and/or Infection Control policies and procedures

Report any known missing or defective equipment to the Supervisor

Report any known workplace hazard or safety issue to the Supervisor

Report any known violation of the Ontario OH&S Act and Regulations to the Supervisor
Use or operate equipment in a way that is not dangerous to self or others

Participate in WHMIS programs and follow WHMIS information and instructions as required
when using hazardous materials

Comply with policies and processes to eliminate/minimize unsafe acts or conditions including
identifying/reporting near miss and actual events

Comply with MICs Emergency Plan policies and procedures as outlined for each type of
emergency as required

Patient/Resident Safety for Team Members

Participate in promoting a culture of patient/resident safety

Demonstrate a commitment to patient safety by speaking up about patient/resident safety
issues and changing practices to reflect and enhance safety

Participate in near miss and incident reporting through established reporting mechanisms and
demonstrate shared accountability for safe practices

Participate in processes and strategies related to improving patient safety (Team Leaders are
responsible to lead the team to establish processes and strategies related to improving patient
safety.)

Demonstrate knowledge of and abide by the requirements of practice for patient safety as
outlined by Accreditation Canada (i.e. effective communication, infection prevention and control)
Participate in initial and ongoing patient safety education and take responsibility for maintaining
competency (applicable in long-term positions only)

Other

Regular attendance, punctual

Organize work well; complete work assignments; assist others when own assignments are
complete; leave work areas tidy

Report damaged, defective equipment promptly

Demonstrate the ability to cope with fluctuations in patient loads and changes in normal
routines; demonstrate the ability to prioritize appropriately

Maintain confidentiality

Maintain proficiency in the use of equipment needed to provide patient care
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QUALIFICATIONS

Educational

» Registered Practical Nurse currently registered with the College of Nurses of Ontario whose
practice is not in question

= Must hold and maintain a current certificate in BCLS

= Demonstrate an interest in and can demonstrate leadership in Continuing Care

General

= Must be physically able to walk and stand for prolonged periods, lift, push and/or pull
» Understanding of Geriatrics

Restorative Care

» Maintain restorative care program
= Plan activities
= Offer activities and encourage the chronic/ALC patients to participate in planned activities

Desirable

= Ability to communicate in English and French is a definite advantage
= Working knowledge of computers is an asset

The preceding described duties are representative and should not be construed as all-inclusive.
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