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MICs Group of Health Services 
 

JOB DESCRIPTION 
 

 

Department: Infection Prevention & Control Position: 
Infection Prevention & Control 
Program Leader 

Date:  August 20, 2012 Classification: Non-Union 

Revised: April 28, 2026 Facility: MICs 

GENERAL ACCOUNTABILITIES 

The MICs Infection Prevention & Control Program Leader (IPCPL) will report to the MICs Chief Nursing 
Officer and is accountable to develop and maintain effective infection prevention and control programs.  
The MICs IPCPL will work in collaboration with all MICs personnel.  Travel between the facilities is a 
requirement. 

NATURE AND SCOPE 

The MICs IPCPL is a management level, full-time, non-unionized position and is responsible to the 
MICs Chief Nursing Officer.  The MICs IPCPL works collaboratively with MICs Team Members, 
Executive Leaders, Program Leaders and Directors to ensure effective infection control systems and 
programs are in place.  Working with the MICs Infection Prevention and Control Committee and the 
MICs LTC Infection Prevention and Control Lead, the MICs IPCPL is also responsible for ensuring that 
appropriate policies and procedures related to infection prevention and control are current and reflect 
best practice guidelines.  The MICs IPCPL also closely monitors infection control practices, acts as a 
resource and participates in hospital teams as required.  The MICs IPCPL assists the MICs Employee 
Health Program Leader in maintaining the Employee Health Program MICs-wide as needed.  The MICs 
IPCPL is responsible for 1) Infection Control Program; 2) Medical Device Reprocessing (MDR); 3) 
Administrative Duties; 4) Employee Health; 5) Leadership, Professionalism & Cultural Safety; 6) 
Committee Participation; 7) Health and Safety; and 8) Patient/Resident Safety for Team Members. 

SPECIFIC ACCOUNTABILITIES 

1) Infection Control Program 

 Develop and maintain Surveillance and Prevention Program 
 Develop policies and procedures 
 Follow evidence-based international, federal and provincial or territorial infection control 

guidelines 
 Track, analyse, share and report infection rates, hand hygiene compliance and other infection 

control indicators to the governing body, senior management, staff, service providers and the 
MOHLTC 

 Provide ongoing review of patients/residents on additional precautions 
 Identify possible site/facility outbreaks and initiate appropriate investigation and additional 

precautions; coordinate ongoing activities required for outbreak control 
 Assess clinical status and infectious disease diagnosis and determine appropriate infection 

prevention and control measures 
 Lead the development and revision of the Infection Prevention and Control Manual 
 Liaise with Public Health 
 Resource person for Health and Safety 
 Provide coverage for the LTC IPAC lead absences (vacation and illness) 
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2) Medical Device Reprocessing Program (MDR) 

 Monitor and oversee the Sterilization and Reprocessing program for all MICs facilities 
 Conduct regular audits of the  MDR program and processes 
 Ensure that action is taken to examine and improve the reprocessing process when indicated 
 Develop policies and procedures 
 Assist with the development of policies and procedures relating to  MDR 
 Develop and monitor Quality Improvement Action Plan for MDR department 

3) Administrative Duties 

 Direct the Infection Prevention & Control Program and Quality Assurance for Infection Control 
for all MICs hospitals. 

 Provide orientation and ongoing education of Team Members 
 Be a member of the management team and take part in other committees and teams 
 Promote the value and mission of the MICs facilities 
 Work toward achieving the goals of all MICs facilities 

4) Employee Health 

 Assist with Employee Health Program as requested under the direction of the MICs Employee 
Health Program Leader 

 Perform Team Member onboarding immunization review and offer required immunizations. 
 Assist with Annual Flu and COVID-19 Vaccination 

5) Leadership, Professionalism & Cultural Safety 

 Model respectful, ethical, and collaborative behaviour in alignment with MICs policies and 
workplace expectations 

 Communicate in a professional, constructive, and solutions focused manner that supports a 
positive team environment 

 Lead with cultural humility, valuing diverse perspectives and lived experiences 
 Apply an equity informed and inclusive approach to infection prevention and control 
 Demonstrate a commitment to Indigenous cultural safety, including awareness of the unique 

needs of First Nations, Métis, and Inuit communities 
 Serve as a role model for accountability, professionalism, and evidence based practice 

6) Committee Participation 

 Chair the Infection Control Committee 
 Participate in relevant MICs committees related to infection prevention and control, quality, 

patient safety, occupational health and safety, and long-term care 
 Participate in the Administrative On-Call Team 
 Engage in additional committees or working groups as assigned 

7) Health and Safety 

 To work in compliance with the Act and regulations 
 To use or wear any equipment, protective devices or clothing set out by the department 
 Maintain safety devices and personal protective equipment correctly including hand washing  
 To report to the supervisor any known missing or defective equipment 
 To report to the supervisor any known workplace hazard 
 To report to the supervisor any known violation of the Act or regulations 
 To not remove or make ineffective any protective device required by the department or by 

regulations 
 To use or operate equipment in a way that is not dangerous to self or other workers 
 Participate in WHMIS programs and follow work-related information for this program 
 Comply with policies and processes to eliminate or minimize unsafe acts or conditions including 

identification and reporting of near miss and actual events 
 Comply with emergency response plans and the procedures outlined for each type of 
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emergencies at all times 

8) Patient/Resident Safety for Team Members 

 Participate in promoting a culture of patient/resident safety 
 Demonstrate a commitment to patient safety by speaking up about patient/resident safety 

issues and changing practices to reflect and enhance safety 
 Participate in near miss and incident reporting through established reporting mechanisms and 

demonstrate shared accountability for safe practices  
 Participate as a member of the team on processes and strategies related to improving patient 

safety (Team Leaders are responsible to lead the team to establish processes and strategies 
related to improving patient safety.) 

 Demonstrate knowledge of and abide by the requirements of practice for Patient Safety as 
outlined by Accreditation Canada (i.e. effective communication, infection prevention and control) 

 Participate in initial and ongoing patient safety education 
 Take responsibility for maintaining competency 
 Support the Resident’s Bill of Rights and work within the guidelines of the LTC standards and 

the Home’s Infection Control Protocols (applicable in long-term care positions only) 

QUALIFICATIONS 

Educational 

 BSCN degree with current CNO Certificate of Competence 
 Minimum 5 years’ experience as a Registered Nurse in a hospital setting 
 3 years’ experience working as a Registered Nurse in a managerial or supervisory capacity 
 Infection Control Practitioner certification (or commitment to obtain) 
 MDRAO certification (or commitment to obtain) 
 Strong communication skills in English  
 Knowledge of PIDAC/PHO best practices, CSA standards, and Accreditation Canada ROPs 
 Experience with infection surveillance systems and data analysis 
 Demonstrated commitment to equitable, inclusive, and culturally safe care, including Indigenous 

cultural safety 
 Solid understanding of Infection Control principles and guidelines 
 Proficient in Microsoft applications (Outlook, Word, PowerPoint, Excel) 

Desirable 

 Knowledge of microbiology 
 Teaching experience 
 Ability to develop policies and procedures 
 Ability to provide/meet French communications skill requirement would be considered an asset 
 
 

The preceding described duties are representative and should not be construed as all-inclusive. 


